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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On April 6, 2026, the Board of Directors (the “Board”) of Pelthos Therapeutics Inc. (the “Company”) appointed John M. Gay, age 49, to serve as Chief Financial Officer of the
Company, effective April 10, 2026. Also on April 10, 2026, the Board appointed Mr. Gay to serve as the Company’s treasurer and secretary, effective April 10, 2026.

Prior to joining the Company in July 2025 as Senior Vice President, Finance & Accounting, Mr. Gay served as Chief Financial Officer of LNHC, Inc. (then, a wholly owned
subsidiary of Ligand Pharmaceuticals, Inc.), after the acquisition of ZELSUVMI™ in September 2023. Prior to joining LNHC, Mr. Gay served as Chief Financial Officer and
Secretary for Novan, Inc. from September 2020 to September 2023, Vice President of Finance and Corporate Controller from January 2019 to September 2020, and Senior
Director of Finance and Corporate Controller from May 2018 to January 2019. Previously, Mr. Gay served as Director of Finance for Valassis Digital from January 2018 to
April 2018 and Director of SEC Reporting for MaxPoint Interactive, Inc., which was acquired by Valassis Digital, from May 2014 to April 2018. From June 2010 to May 2014,
Mr. Gay held the Corporate Controller position at Furiex Pharmaceuticals, Inc. Prior to June 2010, Mr. Gay served in roles of increasing responsibility at two registered public
accounting firms – Deloitte from July 2002 to May 2010 and Arthur Andersen from September 2000 to June 2002. Mr. Gay is a North Carolina certified public accountant and
holds Bachelor’s degrees in Economics and History and a Master’s in Accounting degree from the University of North Carolina at Chapel Hill.

Mr. Gay has advised the Company that he has no arrangements or understandings with any other person pursuant to which he was appointed as an executive officer. Mr. Gay
does not have any family relationship with any director or executive officer of the Company. There are no related‑party transactions involving Mr. Gay that would be required
to be disclosed pursuant to Item 404(a) of Regulation S‑K.

In connection with Mr. Gay’s appointment, the Company has entered into an employment agreement with Mr. Gay, effective April 10, 2026 (the “Employment Agreement”).
Pursuant to the Employment Agreement, Mr. Gay will receive an annual base salary of $425,000 and will be eligible to receive an annual bonus (the “Annual Bonus”), which
will be paid no later than 75 days following the end of the fiscal year in which the Annual Bonus was earned. The Annual Bonus will have a target of 40% of Mr. Gay’s base
salary and is contingent upon Mr. Gay’s meeting certain annual goals set by the Company and the Board.

The Employment Agreement contains standard terms relating to termination of employment for cause, good reason, as well as standard provisions relating to Mr. Gay’s rights
to receive unpaid salary through the date of termination and accrued but unused vacation time in accordance with Company policy and all other payment and benefits to which
Mr. Gay shall be entitled to under the terms of the Employment Agreement.

The foregoing description of the Employment Agreement does not purport to be complete and is qualified in its entirety by reference to the full text of the Employment
Agreement, which is filed as Exhibit 10.1 to this Current Report on Form 8‑K and is incorporated herein by reference.

Also on April 6, 2026, prior to the Board’s election of Mr. Gay as Chief Financial Officer, the Board terminated Francis Knuettel II from his position as Chief Financial Officer
of the Company, effective April 10, 2026. The Board transitioned Mr. Knuettel’s roles as the Company’s treasurer and secretary to Mr. Gay on April 10, 2026. Mr. Knuettel’s
termination was not the result of any disagreement with the Company on any matter relating to the Company’s operations, policies or practices.

In connection with Mr. Knuettel’s termination, the Company expects to enter into a separation agreement with Mr. Knuettel pursuant to his existing employment agreement.
The material terms of any such separation agreement will be disclosed in a future filing, if and to the extent required.

Item 7.01. Regulation FD Disclosure.

On April 10, 2026, the Company issued a press release announcing the appointment of Mr. Gay as the Company’s Chief Financial Officer, a copy of which is furnished
herewith as Exhibit 99.1 to this Current Report on Form 8-K and is incorporated herein by reference. The information in such exhibit shall not be deemed filed for purposes of
Section 18 of the Securities Act of 1934, as amended, or otherwise subject to the liabilities of that section, nor shall such information be



deemed incorporated by reference in any filing under the Securities Act of 1933, as amended, except as expressly set forth by specific reference in such filing.

Forward-Looking Statements

Exhibit 99.1 attached hereto contains, and may indicate, forward-looking statements within the meaning of Section 27A of the Securities Act, Section 21E of the Exchange Act
and as defined in the U.S. Private Securities Litigation Reform Act of 1995. Forward-looking statements include, but are not limited to, statements that express the Company’s
intentions, beliefs, expectations, strategies, predictions or any other statements related to the Company’s future activities, or future events or conditions, including without
limitation, those statements relating to the success of its products and product candidates, timing, progress and results of any preclinical and clinical trials, its estimates
regarding the potential market opportunity for its products and product candidates, its ability to develop its pipeline, its ability to protect its intellectual property and enforce its
intellectual property rights, its ability to procure new customers and partners, and its ability to execute its development strategy and sustain its competitive position. Actual
future results and trends may differ materially depending on a variety of factors, including, but not limited to, the Company’s limited operating history, its ability to establish its
market development capabilities to commercialize its products and generate any revenue, its ability to secure and execute financing transactions, and its ability to maintain
regulatory approval of certain of its products, which can be identified by terminology such as “anticipate,” “believe,” “continue,” “could,” “estimate,” “expect,” “intend,”
“may,” “plan,” “potential,” “predict, “project,” “seek,” “should,” “target,” “will,” “would” and other similar expressions intended to identify forward-looking statements,
although not all forward-looking statements contain these identifying words. These statements are not historical facts and are based on current expectations, estimates and
projections about the Company’s business based, in part, on assumptions made by its management. These statements are not guarantees of future performance and involve risks,
uncertainties and assumptions that are difficult to predict, many of which are beyond the Company’s control. Any forward-looking statements speak only as of the date on
which they are made, and the Company undertakes no obligation to update any forward-looking statement to reflect events or circumstances after the date of this Form 8-K,
except as required by applicable law.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits:

Exhibit No. Description
10.1 Employment Agreement between Pelthos Therapeutics Inc. and John M. Gay dated April 10, 2026
99.1 Press Release dated April 10, 2026
104 Cover Page Interactive Data File (embedded within the Inline XBRL document)

https://content.equisolve.net/pelthos/sec/0001919246-26-000058/for_pdf/gayjohn_eax4x10x26xex101.htm
https://content.equisolve.net/pelthos/sec/0001919246-26-000058/for_pdf/pths-pressreleasex20250410.htm
https://content.equisolve.net/pelthos/sec/0001919246-26-000058/for_pdf/pths-pressreleasex20250410.htm
https://content.equisolve.net/pelthos/sec/0001919246-26-000058/for_pdf/pths-pressreleasex20250410.htm


SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly
authorized.

Date: April 10, 2026 Pelthos Therapeutics Inc.

By: /s/ Scott Plesha
Name: Scott Plesha
Title: Chief Executive Officer and President



Exhibit 10.1

EXECUTIVE EMPLOYMENT AGREEMENT

    This Executive Employment Agreement (this “Agreement”) is made as of April 10, 2026, by and between Pelthos Therapeutics, Inc., a Nevada
Corporation, (the “Company”), and John M. Gay (the “Executive”).

W I T N E S S E T H:

WHEREAS, Executive is currently employed with the Company as its Senior Vice President, Finance & Accounting pursuant to that
certain Executive Employment Agreement effective August 13, 2025;

WHEREAS, the Company desires to promote Executive to the position of Chief Financial Officer and the Executive desires to accept
employment in such position on the terms set forth below.

NOW, THEREFORE, in consideration of the foregoing, of the mutual promises herein, and of other good and valuable consideration,
including the promotion of Executive by the Company and the increase in compensation and provision of certain other benefits to Executive in
connection therewith, the receipt and sufficiency of which the parties acknowledge, the Company and the Executive agree as follows:

1. Employment. Effective as of April 10, 2026 (the “Start Date”), the Company hereby employs the Executive and the Executive
hereby accepts employment as Chief Financial Officer upon the terms and conditions of this Agreement.

2. Duties. Executive will serve as the Company’s Chief Financial Officer, reporting to the Company’s Chief Executive Officer (the
“CEO”). The Executive will have such authority, and will faithfully perform all of the duties, normally associated with the position of Chief
Financial Officer, including but not limited to all duties set forth in this Agreement, and all additional duties consistent with such position that are
reasonably prescribed from time to time by the CEO of the Company. The Executive shall devote Executive’s full business time and attention to
perform Executive’s duties and responsibilities on behalf of the Company and in furtherance of its best interests; provided, however, that subject to
Executive’s obligations hereunder, Executive shall be permitted to make personal investments, perform reasonable volunteer services, and serve
on the board of one or more charitable organizations or for-profit entities, to the extent such entities are not competitive to the Company (as
reasonably determined by the Company’s Board of Directors), and to the extent Executive’s outside activities do not conflict or interfere with
Executive’s duties to the Company. Executive shall comply with all Company policies, standards, rules and regulations (the “Company Policies”)
as may exist from time to time and all applicable government laws, rules and regulations that are now or hereafter in effect.
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3. Term. Unless earlier terminated as provided herein, the initial term of this Agreement shall commence on the Start Date and shall
continue until terminated by either party as provided in Section 5 below. The period from the Start Date through the date of the termination of
Executive’s employment hereunder is referred to herein as the “Term.”

4. Compensation. During the Term, as compensation for the services rendered by the Executive under this Agreement, the Executive
shall be entitled to receive the following (all payments are subject to applicable withholdings):

(a) Base Salary. Effective as of the Start Date, the Executive shall receive an annual salary of $425,000 (less applicable
withholdings) (“Base Salary”) payable in accordance with the payroll policies of the Company. The Base Salary will be reviewed by the Company
from time to time, and may be adjusted in the sole discretion of the Company.

(b) Bonuses. Each fiscal year during the Term, Executive shall be eligible for an annual bonus, the amount of which is based on
the achievement of annual goals set by the Company and Board of Directors at the beginning of each fiscal year for such fiscal year (the “Annual
Bonus”), which achievement shall be determined as of the last day of such fiscal year. For the fiscal year during which the Start Date occurs, the
Executive’s prior period of service with the Company during that fiscal year shall be recognized such that Executive shall be treated as having
been employed as the Company’s Chief Financial Officer since January 1, 2026 for purposes of calculating Executive’s Annual Bonus for that
fiscal year. The Annual Bonus shall be a target of 40% of the Base Salary. The Annual Bonus shall be paid in cash, equity, or a combination of
both, in the Company’s sole discretion, taking into consideration the overall health and condition of the Company at the end of the applicable
fiscal year. The Annual Bonus shall be paid in accordance with the Company’s regular bonus payment procedures, and, in all events, will be paid
no later than March 15 of the year immediately following the fiscal year in which the Annual Bonus was earned. In order to be eligible to receive
the Annual Bonus, Executive must be employed by the Company on the last day of the fiscal year for which the Annual Bonus was earned.

(c) Benefits. The Executive shall be entitled to receive those benefits provided from time to time to other similarly situated
executive employees of the Company, in accordance with the terms and conditions of the applicable plan documents, provided that the Executive
meets the eligibility requirements thereof. All such benefits are subject to amendment or termination from time to time by the Company without
the consent of the Executive or any other employee of the Company.

(d) Business Expenses. The Company shall pay, or reimburse the Executive for, all reasonable and appropriate expenses
incurred by the Executive in connection with the performance of Executive’s duties hereunder; provided that the Executive complies with the
Company Policies for the reimbursement or advancement of business expenses that are in effect from time to time.

5. Termination. This Agreement and the Executive’s employment by the Company shall or may be terminated, as the case may be, as
set forth below.
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(a) Termination by the Executive. The Executive may terminate this Agreement and Executive’s employment with the
Company as follows:

(i) Voluntary Resignation. For any reason other than Good Reason (as defined below), 30 days after written notice of
the Executive’s resignation is received by the Company.

(ii) For Good Reason. For purposes of this Agreement, the Executive’s termination of Executive’s employment will be
deemed to have been for “Good Reason” if the Executive resigns within six months after any of the following conditions having arisen without
Executive’s prior written consent and after having given the Company written notice of the existence of such condition within 90 days of the
Executive’s knowledge of the existence of the condition and providing the Company with 30 days to remedy the condition: (A) a material
diminution in the Executive’s Base Salary; (B) a material diminution in the Executive’s authority, duties, or responsibility by the assignment to
Executive of authority, duties, or responsibilities materially inconsistent with Executive’s position; or (C) any breach by the Company of any
material provision of this Agreement or any other written agreement with the Executive.

(b) Termination by the Company. The Company may terminate this Agreement and the Executive’s employment by the
Company immediately upon written notice to the Executive (or Executive’s personal representative):

(i) Without Cause. At any time and for any reason other than due to Executive’s permanent disability or for Cause
(each as described below).

(ii) Disability. If the Executive is “permanently disabled” (as defined herein), in which case this Agreement shall
terminate immediately; provided that, such termination shall not prejudice any benefits payable to the Executive, the Executive’s spouse or
beneficiaries which are fully vested as of the date of the termination of this Agreement. For purposes of this Agreement, “permanently disabled”
means the inability of Executive, due to the condition of Executive’s physical, mental or emotional health, effectively to perform the essential
functions of Executive’s job with or without reasonable accommodation for a continuous period of at least 90 days or for 90 days in any period of
120 consecutive days, as determined by the Company in good faith. In any event, the Company will comply fully with the applicable provisions of
the Americans with Disabilities Act, as amended, the Family and Medical Leave Act, and any similar applicable law. For purposes of making a
determination as to whether a Disability exists, at the Company’s request Executive agrees to make himself available and to cooperate in a
reasonable examination by a reputable independent physician retained by the Company and to authorize the disclosure and release to the Company
of all medical records related to such examination.

(iii) For Cause. The term “Cause”, as used herein, shall mean: (A) Any material breach of the terms of this Agreement,
or of any other written agreement with the Executive, by the Executive; (B) Executive’s fraud, embezzlement or misappropriation with respect to
the Company; (C) Executive’s willful or grossly negligent misconduct that has or may reasonably be expected to have a material adverse effect on
the property, business, or reputation
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of the Company; (D) Executive’s willful failure or refusal to perform Executive’s material duties under this Agreement or willful failure to follow
any specific lawful instructions of the CEO or Board of Directors; (E) Executive’s conviction or plea of nolo contendere in respect of a felony or
of a misdemeanor involving moral turpitude; or (F) Executive’s material failure to comply with the Company’s workplace rules, policies, or
procedures. In the event that the Company concludes that Executive has engaged in acts constituting Cause as defined in clause (A), (D) or (F)
above, prior to terminating this Agreement for Cause the Company will provide Executive with at least 30 days’ advance notice of the
circumstances constituting such Cause, and an opportunity to correct such circumstances (as determined in the sole discretion of the Company), to
the extent such circumstances are susceptible of being corrected.

(c) Death. Upon the death of the Executive, this Agreement shall terminate immediately; provided that, such termination shall
not prejudice any benefits payable to the Executive’s spouse or beneficiaries which are vested as of the date of death.

(d) During any notice period under Sections 5(a)(i) or 5(b)(iii), the Company may, in its sole discretion, relieve Executive of
some or all of Executive’s duties during the notice period, but the Company will continue to provide Executive with all required salary and
benefits during such period.

6. Obligations upon Termination.

(a) Generally. When Executive’s employment with the Company is terminated for any reason, Executive, or Executive’s estate, as the
case may be, will be entitled to receive the compensation and benefits earned through the effective date of termination, along with reimbursement
for any unreimbursed business expenses incurred through the date of termination that Executive has timely submitted (or does timely submit) for
reimbursement in accordance with the Company’s expense reimbursement policy or practice. Except as provided in Sections 6(b) and 6(c) below
(and subject to the conditions described therein) or as otherwise required by law, the Company will have no other obligations to Executive in the
event of the termination of this Agreement for any reason.

(b) Separation Benefits upon Certain Terminations not in Connection with a Change in Control. If the Company terminates
Executive’s employment without Cause pursuant to Section 5(b)(i), or if Executive resigns for Good Reason pursuant to Section 5(a)(ii), then
conditioned upon Executive executing and not revoking a Release (as described below) following such termination, the Company will provide
Executive with the following benefits (together, the “Separation Benefits”): (i) the Company will pay Executive an amount of severance equal to
twelve (12) months of Executive’s then-current Base Salary; (ii) the vesting of all stock options and other equity awards will be accelerated by the
number of months of severance described above, such that, as of the Termination Date, the number of vested options and other equity awards shall
be equal to that which would have vested had Executive remained employed through the severance period; and (iii) if Executive is enrolled in the
Company’s group health plan immediately prior to termination and timely elects continued health insurance coverage pursuant to COBRA, the
Company will pay to such plan or reimburse Executive (at the Company’s election) an amount equal to the Company’s share of the insurance
premiums (which will be based on Executive’s level of coverage immediately prior to termination), for the same period over which severance is
paid or until Executive becomes eligible for group health insurance coverage under another employer’s plan, whichever occurs first, provided
however,
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that the Company will have the right to terminate such payment of COBRA premiums on behalf of Executive and instead pay Executive a lump
sum amount equal to the COBRA premium times the number of months remaining in the specified period if the Company determines in its
discretion that continued payment of the COBRA premiums is or may be discriminatory under Section 105(h) of the Internal Revenue Code. The
Separation Benefits described in clause (i) above will be payable to Executive over time in accordance with the Company’s payroll practices and
procedures beginning on the 60th day following the termination of Executive’s employment with the Company, provided that the first installment
will include all amounts that would have been paid if such payments had commenced effective on the date of termination. For avoidance of doubt,
the termination of Executive’s employment as a result of Executive’s death or Disability will not constitute a termination without Cause triggering
the rights described herein.

(c) Separation Benefits upon Certain Terminations in Connection with a Change in Control. If the Company terminates
Executive’s employment without Cause pursuant to Section 5(b)(i), or if Executive resigns for Good Reason pursuant to Section 5(a)(ii), at the
time of, or within six months of, a Change in Control (as defined below), then conditioned upon Executive executing and not revoking a Release
(as described below), the Company will provide Executive with the following benefits (together, the “CIC Separation Benefits”): (i) the Company
will pay Executive an amount of severance equal to eighteen (18) months of Executive’s then-current Base Salary; (ii) the vesting of all stock
options and other equity awards will be accelerated by the number of months of severance described above, such that, as of the Termination Date,
the number of vested options and other equity awards shall be equal to that which would have vested had Executive remained employed through
the severance period; and (iii) if Executive is enrolled in the Company’s group health plan immediately prior to termination and timely elects
continued health insurance coverage pursuant to COBRA, the Company will pay to such plan or reimburse Executive (at the Company’s election)
an amount equal to the Company’s share of the insurance premiums (which will be based on Executive’s level of coverage immediately prior to
termination), for the same period over which severance is paid or until Executive becomes eligible for group health insurance coverage under
another employer’s plan, whichever occurs first, provided however, that the Company will have the right to terminate such payment of COBRA
premiums on behalf of Executive and instead pay Executive a lump sum amount equal to the COBRA premium times the number of months
remaining in the specified period if the Company determines in its discretion that continued payment of the COBRA premiums is or may be
discriminatory under Section 105(h) of the Internal Revenue Code. The CIC Separation Benefits described in clause (i) above will be payable to
Executive over time in accordance with the Company’s payroll practices and procedures beginning on the 60th day following the termination of
Executive’s employment with the Company, provided that the first installment will include all amounts that would have been paid if such
payments had commenced effective on the date of termination. For avoidance of doubt, the termination of Executive’s employment as a result of
Executive’s death or Disability will not constitute a termination without Cause triggering the rights described herein.

(d) Change in Control Defined. For purposes of this Agreement, “Change in Control” means a “change in control” as defined in the
Pelthos Therapeutics Inc. 2023 Equity Incentive Plan (as may be amended from time to time), or any successor plan thereto; provided, however,
that in no event shall the spinoff of Channel Pharmaceutical Corporation, a Nevada corporation, constitute a “Change in Control”.
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(e) Release. The Company’s obligation to provide the Separation Benefits and CIC Separation Benefits described above is conditioned
upon Executive: (i) executing and returning a release containing a comprehensive release of all claims against the Company, its affiliates, and their
respective representatives (the “Release”) within the time periods prescribed by the Release (but, in any event, no later than 60 days following the
date of termination), which Release is not revoked within any time period allowed for revocation under applicable law; and (ii) continuing to
comply with the terms of this Agreement (including any agreements specifically referenced herein). The Company will provide the Release to
Executive within seven (7) days after the effective date of termination.

(f) Application of Internal Revenue Code Section 409A. The parties intend that this Agreement and the payments made hereunder
will be exempt from, or comply with, the requirements of Section 409A of the Internal Revenue Code of 1986, as amended, and the regulations
and other guidance thereunder and any state law of similar effect (collectively “Section 409A”), and this Agreement will be interpreted and
applied to the greatest extent possible in a manner that is consistent with the requirements for avoiding taxes or penalties under Section 409A.
Notwithstanding anything to the contrary set forth herein, any payments and benefits provided under this Section 6 that constitute “deferred
compensation” within the meaning of Section 409A will not commence in connection with Executive’s termination of employment unless and
until Executive has also incurred a “separation from service” (as such term is defined in Treasury Regulation Section 1.409A-1(h)). The parties
intend that each installment of the Separation Benefits and CIC Separation Benefits, as applicable, provided for in this Agreement is a separate
“payment” for purposes of Section 409A. For the avoidance of doubt, the parties intend that the Separation Benefits and CIC Separation Benefits
satisfy, to the greatest extent possible, the exemptions from the application of Section 409A provided under Treasury Regulation Sections 1.409A-
1(b)(4) and 1.409A-1(b)(9). However, if the Company determines that the Separation Benefits or CIC Separation Benefits, as applicable,
constitute “deferred compensation” under Section 409A and Executive is, as of the separation from service, a “specified employee” of the
Company or any successor entity thereto, as such term is defined in Section 409A, then, solely to the extent necessary to avoid the incurrence of
the adverse personal tax consequences under Section 409A, the timing of the payment of such benefits will be delayed until the earlier to occur of:
(i) the date that is six months and one day after Executive’s separation from service, or (ii) the date of Executive’s death (such applicable date, the
“Specified Employee Initial Payment Date”), and the Company (or the successor entity thereto, as applicable) will (A) pay to Executive a lump
sum amount equal to the sum of the Separation Benefits or CIC Separation Benefits payments that Executive would otherwise have received
through the Specified Employee Initial Payment Date if the commencement of the payment of said benefits had not been so delayed pursuant to
this Section, and (B) commence paying the balance of the Separation Benefits or CIC Separation Benefits in accordance with the applicable
payment schedules set forth in this Agreement.

(g) No Further Obligations. Except as expressly provided above or as otherwise required by law, the Company will have no
obligations to Executive in the event of the termination of this Agreement for any reason.

7. Confidentiality and Restrictive Covenants. Executive acknowledges and agrees that the Noncompetition Proprietary Information
and Inventions Assignment Agreement (“NPIIA”) entered into between Executive and the Company effective August 1, 2025 remains in full force
and effect in accordance with its terms, and is incorporated herein by reference.
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8. Representations and Warranties.

(a) The Executive represents and warrants to the Company that the Executive’s performance of this Agreement and as an
employee of the Company does not and will not breach any non-competition agreement or any agreement to keep in confidence proprietary
information acquired by the Executive in confidence or in trust prior to the Executive's employment by the Company. The Executive represents
and warrants to the Company that the Executive has not entered into, and agrees not to enter into, any agreement that conflicts with or violates this
Agreement.

(b) The Executive represents and warrants to the Company that the Executive has not brought and shall not bring with the
Executive to the Company, or use in the performance of the Executive's responsibilities for the Company, any materials or documents of a former
employer which are not generally available to the public or which did not belong to the Executive prior to the Executive’s employment with the
Company, unless the Executive has obtained written authorization from the former employer or other owner for their possession and use and
provided the Company with a copy thereof.

9. Cooperation. Upon the receipt of reasonable notice from the Company (including its counsel), the Executive agrees that while
employed by the Company and thereafter, the Executive will respond and provide information with regard to matters in which the Executive has
knowledge as a result of the Executive’s employment with the Company, and will, at the Company’s expense, provide reasonable assistance to the
Company, its affiliates and their respective representatives in defense of all claims that may be made against the Company or its affiliates, and will
assist the Company and its affiliates in the prosecution of all claims that may be made by the Company or its affiliates, to the extent that such
claims may relate to the period of the Executive’s employment or service with the Company. Following the Term, the Company will reasonably
cooperate with Executive regarding the scheduling of such instances of cooperation under this Section 9, taking into account Executive’s
professional and personal commitments. The Executive agrees to promptly inform the Company if the Executive becomes aware of any lawsuit
involving such claims that is likely to be filed or threatened against the Company or its affiliates. The Executive also agrees to promptly inform the
Company (to the extent that the Executive is legally permitted to do so) if the Executive is asked to assist in any investigation of the Company or
its affiliates (or their actions), regardless of whether a lawsuit or other proceeding has then been filed against the Company or its affiliates with
respect to such investigation, and shall not do so unless legally required. Upon presentation of appropriate documentation, the Company shall
reimburse the Executive for any reasonable expenses the Executive incurs in connection with the Executive’s cooperation under this provision.

10. Notices. All notices, requests, consents, approvals, and other communications to, upon, and between the parties shall be in writing
and shall be deemed to have been given, delivered, made, and received when: (a) personally delivered; (b) deposited for next day delivery by
Federal Express, or other similar overnight courier services; (c) transmitted via telefacsimile or other similar device to the attention of the
Company’s Chief Executive Officer with receipt acknowledged; or (d) three days after being sent or mailed by certified mail, postage prepaid and
return receipt requested, addressed as follows:
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If to the Company:

Scott Plesha
Chief Executive Officer
Pelthos Therapeutics
4020 Stirrup Creek Drive
Suite 110
Durham, NC 27703
If to the Executive:

John M. Gay
Chief Financial Officer
[***]
[***]

11. Successors and Assigns. This Agreement will be binding upon and inure to the benefit of the parties and their respective
successors, permitted assigns and, in the case of Executive, heirs, executors, and/or personal representatives. The Company may freely assign or
transfer this Agreement to an affiliated company or to a successor following a merger, consolidation, sale of assets, or other business transaction.
Executive may not assign, delegate or otherwise transfer any of Executive’s rights, interests or obligations in this Agreement without the prior
written approval of the Company.

12. Entire Agreement. Except as expressly provided in this Agreement, and except for the NPIIA and any equity grant agreements into
which the Parties have previously entered, this Agreement: (i) supersedes all other understandings and agreements, oral or written, between the
parties with respect to the subject matter of this Agreement; and (ii) constitutes the sole agreement between the parties with respect to this subject
matter. Each party acknowledges that: (A) no representations, inducements, promises or agreements, oral or written, have been made by any party
or by anyone acting on behalf of any party, which are not embodied in this Agreement; and (B) no agreement, statement or promise not contained
in this Agreement shall be valid. No change or modification of this Agreement shall be valid or binding upon the parties unless such change or
modification is in writing and is signed by the parties.

13. Severability. Each provision of this Agreement is severable from every other provision of this Agreement. If a court of competent
jurisdiction holds that any provision or sub- part thereof contained in this Agreement is invalid, illegal or unenforceable, that invalidity, illegality
or unenforceability shall not affect, impair, or invalidate any other provision in this Agreement. Any provision of this Agreement held invalid or
unenforceable only in part or degree will remain in full force and effect to the extent not held invalid or unenforceable.

14. Amendment and Waiver. No provision of this Agreement, including the provisions of this Section, may be amended, modified,
superseded, deleted, or waived in any manner except by a written agreement executed by the parties. Further, the Company’s or the
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Executive’s waiver of any breach of a provision of this Agreement shall not waive any subsequent breach by the other party.

15. Governing Law. This Agreement and the employment relationship created by it shall be governed by North Carolina law without
giving effect to North Carolina choice of law provisions.

16. Consent to Jurisdiction and Venue. Each of the parties agrees that any suit, action, or proceeding arising out of this Agreement
may be instituted against it in the Superior Court of Wake County, North Carolina or in the United States District Court for the Eastern District of
North Carolina (assuming that such court has subject matter jurisdiction over such suit, action or proceeding). Each of the parties hereby waives
any objection that it may have to the venue of any such suit, action, or proceeding, and each of the parties hereby irrevocably consents to the
personal jurisdiction of any such court in any such suit, action, or proceeding.

17. Counterparts; Electronic Delivery. This Agreement may be executed in one or more counterparts, each of which shall be deemed
an original but all of which together shall constitute one instrument reflecting the terms of the Agreement. Counterparts may be delivered via
facsimile, electronic mail (including pdf or any electronic signature complying with the U.S. ESIGN Act of 2000, e.g., Docusign) or other
transmission method and any counterpart so delivered will be deemed to have been duly and validly delivered and be valid and effective for all
purposes.

18. Headings; Construction. The headings herein are for convenience only and shall not affect the interpretation of this Agreement.
This Agreement will be construed as if drafted jointly by the Company and Executive and no presumption or burden of proof will arise favoring or
disfavoring the Company or Executive by virtue of the authorship of any provision in this Agreement. All words in this Agreement will be
construed to be of such gender or number as the circumstances require.

19. Obligations Survive Termination of Employment. The termination of Executive’s employment for whatever reason will not
impair or relieve Executive of any of Executive’s obligations under this Agreement which, by their express terms or by implication, extend beyond
the term of Executive’s employment.

[Signature Page Immediately Follows]
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IN WITNESS WHEREOF, the parties have executed this Executive Employment Agreement as of the day and year first above written.

Pelthos Therapeutics Inc.

By: /s/ Scott Plesha

Name: Scott Plesha

Title: Chief Executive Officer

EXECUTIVE:

/s/ John M. Gay

John M. Gay
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Exhibit 99.1

Pelthos Therapeutics Announces CFO Transition

Senior Vice President, Finance & Accounting John M. Gay named Chief Financial Officer

DURHAM, N.C., April 10, 2026 — Pelthos Therapeutics Inc. (NYSE American: PTHS), a biopharmaceutical company committed to commercializing
innovative therapeutic products for unmet patient needs (“Pelthos”), today announced John M. Gay has been appointed Chief Financial Officer effective April
10, 2026. Mr. Gay succeeds Francis Knuettel II, who served as Pelthos’ Chief Financial Officer since July 2025.

“John played a key role in helping us establish and launch Pelthos. He is an experienced financial leader, and we are excited to have him step into this new role
as we continue our strong commercial momentum and enter the next phase of the company's growth,” said Scott Plesha, CEO of Pelthos. “We also want to
thank Frank for his dedication and contributions following our merger with Channel Therapeutics Corporation and during our two recent significant capital
raises.”

Mr. Gay has served as Senior Vice President, Finance & Accounting at Pelthos since 2025. He has more than 25 years of public company finance and
accounting experience. Prior to joining Pelthos, he served as Chief Financial Officer of LNHC, Inc. (then, a wholly owned subsidiary of Ligand
Pharmaceuticals, Inc.) and in senior finance roles at several publicly traded companies, including Furiex Pharmaceuticals, which was ultimately acquired by
Forest Laboratories. He previously held roles at Deloitte and Arthur Andersen.

About Pelthos Therapeutics

Pelthos Therapeutics is a commercial-stage biopharmaceutical company focused on building and advancing a portfolio of differentiated cutaneous infectious
disease products that address unmet patient needs. ZELSUVMI™ (berdazimer) topical gel, 10.3%, the company’s lead product, is the first and only prescription
therapy approved for use at home by patients, parents, and caregivers to treat Molluscum contagiosum. The company’s portfolio of assets includes Xepi®
(ozenoxacin) Cream, 1%, a topical treatment for impetigo, and Xeglyze® (abametapir), a topical treatment for head lice. More information is available at
www.pelthos.com. Follow Pelthos on LinkedIn and X.

Forward-Looking Statements

This press release contains forward-looking statements, as defined in Section 21E of the Securities Exchange Act of 1934, regarding Pelthos’ current
expectations. All statements, other than statements of historical fact, could be deemed to be forward-looking statements. In some instances, words such as
“continues,” “plans,” “believes,” “expects,” “anticipates,” and “will,” and similar expressions, are intended to identify forward-looking statements. Readers are
cautioned not to place undue reliance on these forward-looking statements, which reflect our good faith beliefs (or those of the indicated third parties) and speak
only as of the date hereof. These forward-looking statements include, without limitation, references to our continued growth and future opportunities, strategy
and plans in the market. These statements are not guarantees of future performance and are subject to certain risks, uncertainties and assumptions that are
difficult to predict. Factors that could cause actual results to differ materially from those set forth in such forward-looking statements include, but are not
limited to, risks and uncertainties related to expectations as to the Company’s future performance; successful product developments and approvals; and changes
in general economic conditions. These and other risks and uncertainties are described more fully in our filings with the U.S. Securities and Exchange
Commission. The information in this press release is provided only as of the date of this press release, and we undertake



no obligation to update any forward-looking statements contained in this press release based on new information, future events, or otherwise, except as required
by law.

Contacts

Investors:
LifeSci Advisors, LLC
Mike Moyer, Managing Director
mmoyer@lifesciadvisors.com

Media:
KWM Communications
Kellie Walsh
pelthos@kwmcommunications.com
(914) 315-6072


